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Dear Mr. Akshay Kumar

Gian Jyoti Institute Of Management & Technology

Mohali Punjab

Date : 17-Jan-2023

OFFER LETTER

This refers to your application for rendering your services to the company and subsequent interview with us. We are pleased to

offer you a position in our company on the following terms and conditions.

Designation

Date of Joining

Functional Band

¢ Department
‘ Division
Salary

Reporting Branch

Location

CEASEFIRE MANAGEMENT TRAINEE
03-Jul-2023

Front Liner/Business Development

Sales

CSD

As Per Annexure 'A'

BADDI

BILASPUR

Your duties and responsibilities shall be as assigned to you by the Company from time to time. Your reporting branch will be

BADDL. However. you may be transferred/deputed to anywhere in India or abroad.

You will be appointed on probation for a period of six months and your confirmution of services is subect to satisfactory

completion of your probationary period. A detailed appointment letter will be issued to you on your joining.

As discussed & agreed, We would like you to Join your duties on 03-Jul-2023 . Actual branch name and address will be informed

10 you subsequently.

+ As a part of Ceasefire's e-joining process, you will be required to share scanned copy of a list of mandatory documents on our

*online joining portal(E-Profile), the link for same will be sent shortly.

Since this offer is based on vacancy of the position for this particular location in the company,the current offer may get withdrawn

or location allocation may get changed in case of unavalibility of the vacancy or any business changes. Same shall be informed to

you over telephone and email on occurrence.

* Please carry your own laptop at the time of joining. Carrying laptop and original document is mandatory, failing to which

Joning can be cancelled and offer can be withdrawn,

*We look forward to welcome you at CEASEFIRE for a long and rewarding carcer,

With best wishes
Your Sincerely,
For Ceasefire Industries Private Limited.

T

Arnab Kumar Das
Human Resource

EXTENSIVE RANGE OF FIRE EXTINGUISHERS © SPECIAL APPLICAT ON FIRE EXTINGUISHERS VICRC ENVIRONMENT FIRE SUPPRESSION | FIR

IRE ALARM SYSTEMS

CEASEFIRE INDUSTRIES PRIVATE LIMITED
B/ M1, 20d Foor 30000 Coontratve indusmmal Estate.
Kathura Road New Deine- 110044

Ph. - 01441826550 | response@oeatelroin
wwweaasefve »1 | SMS - Firo 1o 53030

FIRE PROJECTS | ANNUAL MAIK SNANCE

Registered Office

02, “Uol Chambar’, 61h Fioor Behng

Strang Cinema, Colaba Mun har - 400005, inda
Tol ' G22-22854577 178 | Fao OS2.-66349089

CIN No U29193H2002PTC 136108

——TETITTT
=91 1800 120 3473
b 81 120 4223472




NAME : AKSHAY KUMAR
DIVISION : CSD

Particulars

Basic

Advance Statuary Bonus
Sub Total A

Sub Total B

Monthly Performance Linked Reimbursement®
Sub Total B1
, Gratuity ¥*#*#
: Sub Total C
. Total Salary Package (A+B+B1+C)
Total Salary Package Per Annum

Deductions

Employee Welfare Trust
Total

Total TH

Annexure - A

DESIGNATION : CEASEFIRE MANAGEMENT TRAINEE
DOJ ¢ 03-Jul-2023

Amounts(Rs.)

Fixed Component
21600
4004

25604
Reimbursement

Variable Component

5586
5586
1039
1039
32229
386748

Monthly TH Annual TH

150 1800

150 1800

31040 372480
Additional Perks

Medical Insurance: Benefits available for self and family including spouse and upto 2 kids.

‘Leave Encashment: As per company's leave pulicy.

LTA: To be claimed post completion of | year of service with the company.

Medical Reimbursement: Medical Reimbursement can be claimed quarterly subject to submission of bills .

* Qualitative Performance Incentive /Reimbursement subject to achievement of the given objectives as per existing policy.

** Variable Incentive/ Performance Linked Reimbursement (PLR) is applicable as per company’s policy. Actual amount may vary

.depending on the performance

§ *¥** Ex-Gratia / Statutory Bonus: Subject to completion of 1 year from date of joining.

‘*"‘*Gratmty As per the Provisions of the Payment of the Gratuity Act, 1972,

Note :- All taxes are applicable as per law.

With best wishes
For Ceasefire Industries Private Limited.

by

Arnab Kumar Das
Human Resource
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Job Offer From Vibcare Pharma Pvt Ltd.

From Narendra Singh <narendra@vibcare.co.in>
To gouravchd1280@gmail.com <gouravchd1280@gmail.com>

Cc munish.gjimt@gmail.com <munish.gjimt@gmail.com=, placements@gjimt.ac.in <placements@gjimt.ac.in>
Date 2022-02-07 18:37

Dear Mr. Gouray,

Congratulations on your Job offer from Vibcare Pharma Pyt Ltd.! Your expected starting date is 8" Feb 2022. Your annual CTC would be 1,87,692 fixed plus
monthly performance based incentives.

If Yes, Please bring following list of documents.

1. AADHAR

2. PAN

3 Cancel Cheque

4. Educational Certificate (10", 12', Graduation and Post-Graduation)
5. 2 Passport Size Photographs

In the meantime, please don't hesitate to reach out to me, either through email or by calling me directly at 8054001001 if you should have any questions or concerns.
We are lookihg forward to hearing from you and hope you'll join our team!

Narendra Singh .‘

ARE :'rfead of Business | Vibcare Pharma (Pj Lid, ’
1

Email: parendra@vibeare. co.in
tobite: 3034001001 | Mobile: 95E8588858

|

[

Pigt No, 4, HSIBC IT Park. Sector 22, ;
Panchkulz, Haryana, 134109 §]
I

i

if

IMPORTANT: The content of this email is confidential and intended for the recipient specified in the message only. It is strictly forbidden to share any part of this

message with a third party without the written consent of the sender. If you received this message by mistake, please reply to this message and follow with its
deletion. SAVE PAPER - THINK BEFORE YOU PRINT



Star Union Dai-ichi
Life Insurance

25-01-2023

To,

Paramjeet Singh,

House no 95 barmajra Mohali punjab,
Barmajra Mohali,

Mohali - 140301.

Dear Paramjeet Singh,

Re: Terms of Offer and Appointment with Star Union Dai Ichi Life Insurance Company Limited

With reference to your interview and subsequent discussions with us, we are pleased to offer you a
position with the Star Union Dai-ichi Life Insurance Company Limited ("Company”) as follows:

Name: Paramjeet Singh
Position Title: Insurance Trainee
Grade: M12 - Junior Associate, Staff Level

Location: Chandigarh BO

Function: Bancassurance
DOJ: 23-01-2023

This offer and subsequent appointment is subject to satisfactory completion of all your joining
formalities, reference checks, background verification, and clearance of your medical test should the
Company require you to undergo one, and receipt of all joining documentation as given below.

Kindly submit the following documents as a part of your joining formalities (all mandatory):

1. One colored passport size photograph (latest)
2. Photocopies of the following documents (we may request for a scrutiny of originals if required):
(a) Residential Proof — Current & Permanent (require different proof if both are dil‘fe'rent) - (proof -
Aadhaar Card/Phone Bill/ Voter ID/Electricity Bill/Rent Agreement/Passport).
(b) Educational certificates (Graduation, Post-Graduation / Last academic qualification).
(c) Resignation Acceptance letter from your last employer.
(d) Relieving letter / Experience Letter from your last employer.
(e) PAN Card & Aadhaar Card.

This offer has been made based on information furnished by you. If there is a discrepancy or
documents/ certificates given by you as proof are found to be not genuine, this offer of employment is
voidable at the option of the Company and your services are liable to be terminated without any notice
or notice pay. The company retains the right to take necessary action, as suitable in case of any
discrepancy in the documents /certificates furnished by you as proof or if any relevant information has
been withheld by you. In case you accept the terms as stated in this letter (" Appointment Letter”),
kindly confirm your acceptance by returning the duplicate copy of this letter duly signed within 48 hrs
from the date of receipt, failing which the offer stands void.

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: 11" Floor, Vishwaroop IT Park, Plot No. 34, 35 & 38, Sector 30A of IIP, vashi, Navi Mumbai — 400 703,
Toll Free No.: 1800 268 8833 (9:30 am to 6:30 pm - Mon to Sat) | Tel: 022-7196 6200 | Fox: 022-7196 2811
Email: customercare@sudlifein | Website: www.sudlifein | IRDAI Regn. No. 142 | CIN: UBB010MHZ007PLCI74472

Trademark used under licence from respective




Continuation Sheet

Star Union Dai-ichi
Life In;gronce

541 | (1) vnionBanx | Y Dai-ichi Lifs

Annexure A

Name: . Paramjeet Singh
Designation |/ Grade /Scale: Insurance Trainee / Grade M12 - Junior Associate /Staff Level

SALARY COMPUTATION

Components Per Annum Per Month Component]
Description
Basic 75640 6303 30% of Total
Fixed Pay
HRA 37820 3152 50% of Basic
Adhoc Allowance 63035 5253 Refer to the|
details below|
Advance Bonus 36000 3000 As per the
Payment off
Bonus Act ( This|
is paid on
monthly basis)
Gratuity 3638 As per the
Payment off
Gratuity Actf

Fixed Pay 216133 18011
Other Allowance - Sales 24000) 2000{As per Company
Policy
Mobile Allowance 12000 10001As per Companyj
Policy]

Total Fixed Pay 252133 21011
Company Contribution to PF 20961 1747 Companyj
Contribution to|
Provident Fund
as per Provident
; Fund Act
i |Company Contribution to ESIC 6906 576 Company|
. Contribution to
ESIC as per ESIC
Act]

Gross Total Fixed Pay GTFP 280000 23333




Continuation Sheet

Star Union Dai-ichi
Life Insurance
1 .[_-ﬂ Ummﬂﬂﬂ* 'J Dasich: Life

In addition, you are also eligible for the following as per Company policy:
* Group Health Insurance, Group Personal Accident Policy & Group Term Life Insurance Paolicy.
* Annual Variable Pay/STIP (Short-Term Incentive Plan).

Note:

. = Advance Bonus component shown above would be paid as part of the monthly salary. All

; payments made towards Bonus/Sales Incentive/Variable Pay will be in accordance with the

- Payment of Bonus Act.
* The payments of Salary & Reimbursements will be subject to Income Tax & other statutory

deductions, as may be required in accordance with applicable legislation in force from time to time.

* Reimbursement can be claimed on monthly basis subject to submission of supporting documents.
¢ Company reserves the right to amend the Compensation Structure as it may deem fit,

Please note that all information pertaining to your compensation is strictly personal and
confidential and, therefore should not be discussed with your fellow employees under any
circumstances.

D. oy

Dinesh Bojwani
SVP & Head - Human Resources

Trademark used under licance from respectve owners




Dated: 27" Dec 2022

Kind Attn :Ms.Saima Hassan

Ms Saima,

Further to the Interviews conducted in our office at Panchkula we are pleased to offer you the post of 3
Management Trainee in our Organization. We are enumerating hereunder the sallent features of your

job profile with us.

Your date of joining will be 1% feb 2023
You will be tasked with looking after both the HR and Marketing functions during your

Internship.
As and when required you will be asked to travel to which you have already given your

consent to.
During your trammg you will be reimbursed with 2 monthtv stipend of Rs. 30000/- per

month payable latest by the 7\" of the next month

All your travelling expenses will be reimbursed to you at actuals.
The Company will be makmg all your travel arrangements in order to ensure your sa{etv

and comforts.
After a period of 11 months the Company will enhance your remunerations by 15% but
only if your performance is as per its expectations. At the same time you will be tasked

o take over only one of the two fields between marketing and HR and a proper

appointment letter will be issued to you. .

+ Ifcandidate do not join by 1% February one month salary penalty will be levied

Once again welcoming you to the Organization we look forward to a mutually beneficial long term

relationship with you.
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